
 
 
 
 
 

Mission Statement 
St. Frederic, a Catholic Christian community that works and prays together to deepen our 
love of God and to share that love by ministering to each other and the extended community 
in holiness and justice. 
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Dear Members of St. Frederic Catholic Church: 

November 1, 2015 

In March of 2015 Fr. Nicolaus Marandu asked a number of parishioners to serve on a 
Strategic Planning Committee.  The task was to develop a five-year plan reflecting the parish 
mission to love God and the desire to share that love by ministering to each other and to 
the extended community.   

In order to prepare the plan, the committee reviewed the history of the Parish.  We became 
familiar with community demographics, solicited comments from parishioners, heard 
presentations from parish ministries and other committees.  Fr. Nicolaus asked the 
committee to present our findings as classified into eight major categories:  Liturgy, Spiritual 
Life, Hispanic Ministry, Faith Formation, Stewardship, Peace and Justice/Defend Life, 
Community, and Parish Property.   

Over the past seven months, the Strategic Planning Committee has developed a helpful 
working document.  This plan is not comprehensive but it does identify parish needs and 
potential strategies for improvement.  This plan is intended to be a living, working 
document and will become more useful as it is scrutinized, applied, and re-evaluated by 
other parishioners and other committees.   

The Strategic Planning Committee is hopeful this plan will be of service to Father Marandu, 
the Pastoral Council, and our fellow members of St. Frederic Catholic Church. 

 

Sincerely, 

Scott Bremmer, Sally Caniparoli, Phyllis Dahlin, Randy Dixon, Rosa Gonzalez, Susie Hall,     
Sharon Johnson, Eddie Martinez Sr., Michelle Miller, Lorena Moehring, Filipina Ortiz, Julie 
Pond, Timari Prevish, Tom Prevish, Sr. Diana Quintanilla, Julie Reilly, Paula Sanchez, and 
John Weber 
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Dear Members of St. Frederic Church, 
  
It is a great privilege to present our first Pastoral Plan to you. It is our belief that the ideas, 
suggestions, and direction contained here have the potential, once implemented, to 
invigorate our parish, make us more effective witnesses of the Gospel, and help us to better 
serve one another as well as the larger community. 
  
As mentioned by Father Marandu, this plan is not comprehensive.  It does not claim nor 
attempt to capture every good idea.  In fact, the document is intentionally brief and 
simple.  During the extensive editing process, the council has decided to reduce the size of 
the plan in order to keep the content simple and accessible.  The simplicity of the 
framework is a starting place for making positive unforeseen changes as needs arise. 
  
While the 2016-2017 Pastoral Council has the pleasure of presenting this plan to the parish, 
the Pastoral Planning Committee has created this plan for our parish.  We would like to 
thank everyone on the Committee for their dedication, effort, and willingness to see this to 
a finished product. 
  
We look forward to helping the parish to implement the plan this year and in the years to 
come. Please feel free to contact us if you have any questions or comments.  Your feedback 
is welcome. 
  
Sincerely, 
The 2016-2017 Pastoral Council 
Carmen McMahon, Chairperson 
Scott Bremmer 
John Weber 
Sally Caniparoli 
Diana Messenger 
Joyce Beckman 
Rosa Gonzales 
Filipina Ortiz 
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Letter from the 2016-2017 Hispanic Council  

July 27, 2016  

Dear Members of St. Frederic’s Church:  

It is our pleasure to present this Pastoral Plan. The ideas, suggestions, and directions 
contained in it have the potential to invigorate our parish, make us better witnesses of the 
Gospel, and help us better serve the community and one another.  

This plan of course is not comprehensive. It does not claim or attempt to capture all good 
ideas. This document may be brief and simple. The council may have decided, during 
extensive editing, to reduce the size of the plan in order to keep it simple and brief. It is a 
framework of where to start making positive changes. A Special thank you to all the 
members of the Committee for their hard work.  

We are eager to help the parish implement the plan in the following years. Please feel free 
to contact any of us with any questions or comments.  

Sincerely,  

The 2016-2017 Hispanic Council  

Eddie Martinez  
Paula Sanchez  
Rosa Gonzalez  
Eva Benavidez  
Maria Sanchez  
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Letter from the Pastor  

December 8, 2016 

 

Dear Family of God – St. Frederic Parishioners: 

After a prayerful discussion and a lot of work done by the Pastoral Council Planning 
Committee, I am happy to present to you the 5-year plan for our Parish. 

This plan is comprised of the following: 

a) Liturgy 
b) Spiritual Life 
c) Hispanic Ministry 
d) Faith Formation 
e) Stewardship 
f) Peace and Justice 
g) Community  (Ministries) 
h) Parish Property 

In addition to this, the Archbishop of Portland in Oregon, Alexander Sample, came up with 
six goals for the Parishes in the Archdiocese.  He is asking all the Pastoral Councils to include 
these goals in their Pastoral Planning. 

This will be part of our Pastoral document: 

1) Catechesis and Faith Formation (Children, Youth and Adults) 
2) Divine Worship 
3) Catholic Young Adult Ministry 
4) Vocations 
5) Marriage and Family Life 
6) Works of Mercy 
7) Cultural Diversity as an overarching theme 

Dear Parishioners, your input on this Pastoral document was very important, and I thank 
you very much. 

Just remember, Pastoral planning does not give us all the details, but rather is a guidance 
for us to be able to plan for our Parish.  Again, thank you all who gave some input and those 
who put this document together. 

      God Bless You 

         Sincerely, 

      Fr. Nicolaus Marandu, Pastor  
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LITURGY 
 
EXPLANATION OF CATEGORY 
The liturgy is seen as an exercise of the priestly office of Jesus Christ.  It involves the presentation of 
man’s sanctification under the guise of signs perceptible by the senses and its accomplishment in ways 
appropriate to each of these signs.  In it full public worship is performed by the Mystical Body of Jesus 
Christ, that is, by the Head and his members.  From this it follows that every liturgical celebration, 
because it is an action of Christ the priest and of his Body which is the Church, is a sacred action 
surpassing all others.  No other action of the Church can equal its efficacy by the same title and to the 
same degree. 
 
The liturgy is the “Source and Summit of Christian Life.” It is through our sense of sight, sound, smell 
and touch that our worship leads to full and conscious participation in Liturgical Celebrations. Our 
daily Liturgical Celebrations are a connection between Music, the Scriptures, the Eucharist, and 
Reflection. We pray together, to hear the word of God, expressing concern for each other and the 
world, thanking God, and serving one another. 
 
BIBLICAL REFERENCE 

“I will praise you, Lord, with all my heart; I will declare all your wondrous deeds.  I will 

delight and rejoice in you, I will sing hymns to Your name, Most High.”  (Psalm 9:2-3) 

 

OBJECTIVES 
To celebrate the on-going process of redemption of everyone through the Holy Eucharist, and provide 
a warm and welcoming environment in which to celebrate.  

CURRENT STATE 
In accordance with the Liturgical Calendar, the Liturgical Celebrations are planned and initiated by 
the Pastor, the Sacristan, and the Music Coordinator. Liturgical Ministers are assigned for each 
Sunday and Holidays through a scheduled assignment list. 
 
STRATEGIES 

• Maintain and promote spirituality and growth by developing a formal training for all liturgical 
ministers to achieve a high quality of involvement in the Sacred Liturgy.  

• The Sacred Liturgy is already established for us in the celebration of the Holy Mass.   
• Provide opportunities for the faithful to learn more about the Mass.* 
• Encourage parishioners to read and reflect on the Sunday Gospel prior to attending Mass.* 
• A Liturgy committee should be established to convene as needed for special celebrations. 
• Consider more formal and frequent training for lectors. 
• Consider putting additional statues, icons, paintings, and decorations in church and narthex. 
• Review mass schedule periodically. 

 
RESPONSIBLE PARTIES 
Pastor, Sacristan, Music Coordinator 
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*Highlighted Strategies reflect direction from the Archdiocese.  Please see Appendix A for the complete 
list of Pastoral Priorities. 
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SPIRITUAL LIFE 
 

EXPLANATION OF CATEGORY 
Spirituality is that loving, connected relationship with the Trinity:  the Father, Jesus Christ, and the 
Holy Spirit.  The Holy Spirit that sustains and nourishes the people of God so that we may express, 
share, and live our faith with each other.  The Blessed Virgin Mary is the mother of God and our 
mother – we ask her to intercede for us.   
 
BIBLICAL REFERENCE 

 “Though darkness covers the earth, and thick clouds, the peoples upon you the 

LORD will dawn, and over you his glory will be seen.”  (Isaiah 60:2) 

 
OBJECTIVES 
Develop, encourage, and nurture spiritual growth within the parish community by providing 
numerous opportunities to express, share, and live their faith with our Lord Jesus Christ and each 
other. 
 
CURRENT STATE 
We have some ministries in place but need more involvement from our church members, and 
leaders for the ministries we wish to implement.  We have Daily Rosary, Charismatic Prayer Group, 
and Eucharistic Adoration. 
 
STRATEGIES 

• Focus on Eucharist, Scripture, and Prayer. 
• Encourage active participation in daily and weekly mass and adoration. 
• Offer opportunities to adequately prepare for and celebrate the sacraments of the Church. 
• Develop and promote retreats, prayer and worship opportunities, and faith sharing. 
• Consider holding an annual retreat for all of the people and families of the parish, complete 

with a potluck or BBQ.  This would be different from the annual parish picnic.* 
• Encourage parishioners to say the rosary.  St. Louis Marie De Montfort wrote:  The rosary is 

the most powerful weapon to touch the Heart of Jesus, Our Redeemer who so loves his 
Mother.  Pope Adrian VI wrote:  The Rosary is the scourge of the devil. 

• Address needs of returning Catholics and new members. 
• Offer child care during retreats/mission speakers.  
 

RESPONSIBLE PARTIES 
Spiritual Life Coordinator, Coordinator of Liturgy, Pastor 
 
 
*Highlighted Strategies reflect direction from the Archdiocese.  Please see Appendix A for the 
complete list of Pastoral Priorities. 
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HISPANIC MINISTRY 
 

EXPLANATION OF CATEGORY 
St Frederic Catholic Church is richly blessed with a variety of gifts among its parishioners, including a 
healthy and active Hispanic population in the region.  Hispanic Ministry Council is in charge of 
helping the pastor to carry out his primary area of responsibility in his ministry.  As it pertains to his 
sanctifying mission, the Hispanic Ministry must help the pastor provide opportunities for the Spanish 
speaking (Hispanic) community to grow in holiness through the Sacraments, devotion, and prayer.  
The Ministry will also help with teaching opportunities for the parishioners through education and 
faith formation, not only for children but adults as well.  It will also provide its input on the 
establishment of pastoral priorities and the allocation of all resources. 

 
BIBLICAL REFERENCE 

“…so that there may be no division in the body, but that the parts may have the same 

concern for one another.” (1 Corinthians 12:25)  

 
OBJECTIVES 
Provide a high quality and relevant ministry through worship, education, evangelization, social 
support, and community outreach. Foster intercultural integration to ensure the parish grows as a 
sign of God’s desire for a truly universal body of Christ.  

 
CURRENT STATE 
St. Frederic Church has a very active and fruitful Hispanic population that is a keystone of growth for 
the parish.  The past years, we have had nearly full-time Hispanic nuns that have served the needs of 
the community and have been responsible for bringing people from outlying areas into St. Frederic 
to receive their sacraments.  Currently a Hispanic Committee has been formed consisting of a 
Chairman, Co-Chairman, Secretary and three other members, to take on the responsibility of 
meeting the needs of the Hispanic community.   
 
The 10 a.m. mass is frequently bi-lingual in music and liturgy, by alternating the readings in English 
and Spanish.  And there is one all-Spanish mass every second Sunday of the month.  The acceptance 
of each other’s cultures and talents is generally healthy with both communities being very glad to 
call each other brothers and sisters in Christ.  Still, more can be done to improve integration and 
understanding. 

 
STRATEGIES  

• Foster active participation on the Hispanic Committee to ensure the community’s needs are 
met both within St. Frederic and the nearby communities. 

• Be a center of worship and sacramental life for Hispanics in the outlying communities.  This 
includes having a permanent Spanish-speaking minister on staff. 

• Foster active participation by Hispanic youth. 
• Ensure participation and attendance by having regular bi-lingual masses as well as 

occasional Spanish-only masses. 
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• Foster integration and a “one, catholic church” goal by keeping the entire community 
together during some masses and special events. 

• Establish a forum where testimonies of faith can be given by members of the various 
cultural groups, to encourage acceptance and understanding of others as one Parish.* 

• Offer cultural and language learning opportunities for both English and Spanish people. 
• Continue to offer celebrations of food to bring Hispanic and Anglo communities together.* 

 
RESPONSIBLE PARTIES  
Pastor, Coordinator of Hispanic Ministry, Hispanic Committee, Liturgical Committee 
 
 
*Highlighted Strategies reflect direction from the Archdiocese.  Please see Appendix A for the 
complete list of Pastoral Priorities. 
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FAITH FORMATION                      
 
EXPLANATION OF CATEGORY 
This is an opportunity to strengthen our learning about our faith, morality, and commandments, the 
Word of God, Sacraments, fellowship, and service.  This is a way of hearing and learning about the 
Gospel as the living Word, much more than books and a set of teachings.  Faith Formation is a basic 
foundation that enables a parish to know, love, and serve the Lord and His people. 
  
BIBLICAL REFERENCE 

“Apply your heart to instruction, and your ears to words of knowledge.”  (Proverbs 

23:12) 

 
OBJECTIVES 
Provide the necessary tools and resources for lifelong faith formation and development. Educate 
parishioners to become more involved in learning, teaching and living our Catholic Faith. Work to 
evangelize and catechize new and missing generations in the basic teachings of the Church. 
 
CURRENT STATE 
Currently there is a very traditional method of offering faith formation (paper/pencil, hard copy 
books, applied, etc.). Both long-time Catholics and those newly introduced to Catholicism have 
questions about the faith and are currently unaware of the local resources able to answer those 
questions.  Adult and young adult Bible study are non-existent.  Apologetics and a strong focus on 
Catholic doctrine are not stressed.  Most of the focus is on getting youth to classes and offering 
opportunities to deepen prayer life.  Relationship (pre-Cana and engagement) education could be 
better focused. 
 
The RCIA program, Religious Education, Youth Group, and Children’s Liturgy of the Word has 
continued to operate under a very small pool of individuals (including the director).  Students in 
these programs have diverse cultural backgrounds, though teachers of these programs are currently 
unable to fully attend to this diversity.  There is a need for greater parental involvement in any 
youth religious program. 
 
STRATEGIES 

• Expand on creative, yet faithful ways to captivate and educate people.  Make available 
approved movies/DVDs, discussions of Saints, CD’s, narthex displays, Books, IT Downloads, 
and Podcast Links for parishioners of any age to borrow/exchange, or access on the Church 
website.  

• Choose segments from a variety of popular and emerging programs (ex. Dynamic Catholic, 
Chosen, etc.) to better satisfy our parish youths’ unique needs. 

• Develop an Apologetics class, giving anyone curious about the Catholic Faith an opportunity 
to have their questions explored.   

• Have well-trained and invested instructors and presenters for RCIA, Religious Education, 
Youth Group, and Children’s Liturgy of the Word.  Build a network of/encourage new 
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individuals to participate in guiding the next generation.  Encourage individuals that they, 
too, will learn as they teach.  Investing in faith formation for the next generation is critical to 
expanding and welcoming people into the faith community. 

• Encourage and promote the diversity of the Catholic Faith. This universal faith is something 
that we need to encourage at a local level and should be considered in our teaching.  
Learning about cultural aspects of our faith is crucial to building an understanding Parish. 

• Build on parental involvement in Children’s Faith Formation.  Encourage parents to see 
education in the faith as an on-going commitment for all Christians.  Parents are the 
foundation for forming their children’s faith and should be glorified and encouraged as such.  
Shared teaching should be encouraged, to take into consideration the current busy faith-life 
balance parents have. 

• Find ways to unify family through faith formation programs.  Faith starts at home; 
encouraging family events within the parish (e.g., Advent fair) benefits parish families.  
Nurturing teachers and coordinators, both from a spiritual and educational angle, is critical 
to uplifting their spiritual growth. 

• Build a program for young adult and adult faith formation.  Maximize “education in the 
pews” as a primary opportunity for faith formation by means of bulletin inserts, handouts, 
liturgy, homilies, and Church documents and encyclicals.  Develop a weekly Adult Faith 
Education Program. Enhance the parish website to offer adult faith formation tools and 
resources, including links to Church documents and publications.     

• Develop greater emphasis on Pre-Cana and marriage education.  Guide couples so they can 
be well prepared in their faith and with proper expectations of each other as they start their 
lives together.  Encourage couples that have gone forward in these programs to be in touch 
and support current individuals to build in their faith as a couple.    

 
RESPONSIBLE PARTIES 
Coordinator of Religious Education, Coordinator of RCIA, Marriage and Family Coordinator, 
Educators, Youth Ministers, Parents, Pastor 

 
 

* Please see Appendix A for the complete list of Pastoral Priorities. 
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STEWARDSHIP 
 
EXPLANATION OF CATEGORY 
Stewardship is a spiritual awareness that all we are and all we have flows from the grace of God.  In 
return, we serve as caretakers of our spiritual and worldly blessings by offering our time, talent, and 
treasure.  Stewardship is living out our call to be Christ-centered rather than self-centered.  Parish 
stewardship is the foundation of parish life.  Christian stewardship is recognized by the individual 
gifts of time, talent, and treasure.   By communicating what the parish needs, what parishioners 
have to offer, and what the parish is doing, we create opportunities for stewardship.  We build a 
parish family by valuing all parishioners and instilling a sense of personal responsibility.   
 
BIBLICAL REFERENCE 

 “As each one has received a gift, use it to serve one another as good stewards of God’s 

varied grace.”  (1 Peter 4:10) 

 
OBJECTIVES 
To establish, nurture, and strengthen the heart of stewardship in every parishioner.   
 
CURRENT STATE 
The church is operating at a deficit—our expenses and our needs are greater than our income.  The 
plans and the needs of church should be explained to the parishioners.  Very few parishioners have 
filled out time and talents sheets.  From past experience, the church can only expect about a 6-9%  
who do most of the volunteering.   By identifying parish needs and God given talents, St. Frederic 
Catholic Church can become a stronger and a more viable Catholic community.   
 
STRATEGIES 
 

• Spirit:  Provide educational opportunities that focus on stewardship as a way of 
Christian Life.  Offer programs and information that continually remind parishioners 
to be engaged in the different areas of stewardship:  Time, Talent, and Finances. 
RESPONSIBLE PARTIES: Pastor, Pastoral Council, and possible committee members 

• Fund raising:  This is a major component of stewardship.  Applying new thinking and 
creativity could significantly enhance our parish income.  Direct solicitations of 
donations might include grant applications, bequeathals, and project-specific gifts. 
Initiating a Parish Pledge campaign along with tithing talks would likely increase 
parish income. Parishioner talents could provide fund raising opportunities, e.g., 
Music for Money, Caroling for Money, Adult Social Night, Quilts and other 
handiwork for money.  Identifying and championing special projects could produce 
needed dollars and create fundraising opportunities. RESPONSIBLE PARTIES: Pastor, 
Pastoral Council, and designated individuals 
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• Human Resources: Continue to ask for volunteers and consider creating an index of 
parishioner talents, abilities, and availabilities.  RESPONSIBLE PARTIES: Pastor, Pastoral 
Council, and designated individuals 

• Transparency/information:  Understanding the needs of the parish fosters a greater 
sense of responsibility and stewardship.  Published quarterly financial statements 
and special reports on financial issues would enhance transparency.  The Parish 
Council could enhance transparency by providing a yearly progress or activity report.   
RESPONSIBLE PARTIES: Pastor, Pastoral Council  

• Advanced notice of maintenance funding needs and reminders for the maintenance 
second collection would improve facility stewardship. RESPONSIBLE PARTIES: Pastor, 
designated individuals   

• Communication:  Improving, modernizing, and diversifying our parish 
communications and information technology capabilities will promote a greater 
degree of belonging and stewardship.  Specific fundraising for IT upgrades is 
warranted. RESPONSIBLE PARTIES: Pastor, Pastoral Council, Communications 
Committee, and designated individuals  

• An Information Technology Committee would enhance communications for many 
church activities, and may include blogs, Facebook, Twitter, and/or Instagram  
RESPONSIBLE PARTIES: Pastor, Pastoral Council, designated individuals 

• Documentation and communication of church activities (including pictures) would 
contribute to an increased sense of shared history for St. Frederic’s parishioners. 
RESPONSIBLE PARTIES: Pastor, Pastoral Council, Communications Committee, and 
designated individuals  

• Phone chain, email blasts and other modern notification methods for death 
notification and other serious matters are consistent with parish stewardship.  
RESPONSIBLE PARTIES: 
Pastor, Parish Secretary, and designated individuals 

• Assign a person to be the fundraising coordinator for St. Frederic Church.  
RESPONSIBLE PARTIES: Pastor, Pastoral Council, Finance Council, and designated 
individuals 

• Consider expanding the notion of stewardship to go beyond the parish level, as 
discussed by Pope Francis in Laudato Si.*  RESPONSIBLE PARTIES: Pastor, Pastoral 
Council, Finance Council, and designated individuals 

RESPONSIBLE PARTIES 
See individual strategy points above. 
 

*Highlighted Strategies reflect direction from the Archdiocese.  Please see Appendix A for the 
complete list of Pastoral Priorities.  
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PEACE AND JUSTICE/DEFEND LIFE 
 

EXPLANATION OF CATEGORY 
As Disciples of Christ, members of St. Frederic Church bear a responsibility to bring God’s justice for 
the common good to society – to transform belief into living actions, promoting a state of true 
justice and peace.  We are called to respond and to serve those most in need in order to promote 
the dignity and sanctity of life.  In a state of true justice, all may move toward their true goal of 
happiness in eternal life with God. 
 
BIBLICAL REFERENCE 

“The second (commandment) is this: ‘You shall love your neighbor as yourself.’  There is 

no other commandment greater than these.”  (Mark 12:31)  

 
OBJECTIVES 
To establish a balanced peace and justice ministry within the parish that reaches out to the local 
community and the world.  Provide opportunities to participate in the work of peace and justice.  
Educate parishioners on aspects of social justice, focusing on the life and dignity of all human 
persons. Demonstrate our call to protect people and the planet, living our faith in relationship with 
all of God’s creation, through increased membership and activity in established ministries.  Support 
existing ministries via IT and Eblast.  Promote opportunities to become involved via monthly bulletin 
postings, literature in church entry, and IT communications. 
 
CURRENT STATE 
St. Frederic Church supports the following: 

• Ministry to the Sick:   Communion visits each week to homebound parishioners. 
• Knights of Columbus:  Assist Father Taft’s House for unwed mothers.  Work with Pregnancy 

Center for pro-life.  Support vocations to the seminary, financially and spiritually.  Provide 
scholarships for graduating high school seniors. 

• St Vincent de Paul:  Hotline available for community needs requests.  Monies provided for 
food, clothing, furniture, utility bills, gas for vehicles, and occasionally rent support.  Other 
assistance is provided as needed. 

• Fair Trade:  Sale of fair trade chocolate and other items. 
 
STRATEGIES 

• Ministry to the Sick:    Increase awareness of this ministry, including observation of needs 
and methods to provide.  How to serve the ill without offending their dignity; humble 
service of the sick, the infirm, and the elderly.  Use IT to communicate needs, (ideas, 
theory), and opportunities to serve.  
RESPONSIBLE PARTIES:  Pastor and Volunteer Parish Member 

• Knights of Columbus:  Support and expand membership in the Knights of Columbus, via IT 
communication and bulletin notices. Promote awareness of this ministry, including 
opportunities to serve.  
RESPONSIBLE PARTIES:  Current Knights of Columbus members 



18 
 

 

• St. Vincent de Paul:   Encourage participation in St. Vincent de Paul outreach.   Create 
awareness of the program via IT communication and bulletin notices, especially for 
parishioners in need.  Expand membership.  
RESPONSIBLE PARTIES: Current SVDP Members  

• Fair Trade:  Create more opportunities to bring the core values of our faith to bear on the 
choices we make as consumers, contributing to a fair and sustainable marketplace.  
Encourage participation in existing fair trade sales at church to promote the common good.  
RESPONSIBLE PARTIES: Parish Fair Trade Coordinator 

• General Peace and Justice Strategies:  The parish should be doing more in the future. Get 
involved in Habitat for Humanity.  Include a Justice and Peace corner in the bulletin at least 
once a month.  Literature in church narthex on pro-life and peace/justice.  Establish a 
committee to investigate involvement in a Sister Parish in Tanzania (Sambarai).  Start a Pro-
Life Committee. RESPONSIBLE PARTIES: New Peace and Justice Ministry Members 

• Create pro-life committee 
• Spiritual and Corporal Works of Mercy:   Ensure that parishioners understand the meaning 

of these, and how they reflect the true measure of Christian life.* 
 
RESPONSIBLE PARTIES  
See individual strategy points above. 
 

*Highlighted Strategies reflect direction from the Archdiocese.  Please see Appendix A for the 
complete list of Pastoral Priorities. 
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COMMUNITY: DIFFERENT MINISTRIES 
 

EXPLANATION OF CATEGORY 
A parish should be a place that welcomes visitors as well as longstanding parishioners.  People 
should be respected, accepted, and cared for by the reflection of Christ’s own hospitality and love 
for all. 
 
BIBLICAL REFERENCE 

“…what we have seen and heard we proclaim now to you, so that you too may have 

fellowship with us; for our fellowship is with the Father and with his Son, Jesus Christ.”  

(1 John 1:3) 

 
OBJECTIVES 
To welcome all in the community and provide a variety of opportunities for socialization within the 
parish, among different cultures and generations.  To have a parish that offers support for spiritual, 
emotional, and physical needs. 
 
CURRENT STATE 
We have a very small group of parishioners (6.4% to 6.8% do most of the volunteering and giving) 
that do most of the work.  Our parish is an aging population.  We are lacking young people who will 
take up the tasks necessary for maintaining and growing St. Frederic Catholic Church. 
 
We currently have several community organizations that meet at our facilities, including a Boy Scout 
troop that meets at St. Frederic, but few boys from the parish are actually involved in this troop.  
There are two Habitat for Humanity volunteers who are parishioners.  The Mother’s Group has three 
members from our parish and three to four members from St. Wenceslaus.  The Knights of 
Columbus chapter is combined with St. Wenceslaus and meets there.  St. Vincent de Paul is run by at 
least six volunteers from our parish. 
 
STRATEGIES 

• Provide opportunities to socialize through spiritual and secular events, functions, and 
groups.    Include members of St. Frederic parish and the general St. Helens community.  

• Encourage parishioners to reach out to other members by creating a friendly and polite 
atmosphere among groups within and outside of the Mass.   

• Provide a variety of social opportunities, including but not limited to Habitat for Humanity, 
clothing drives, a ministry to the sick, a homeschool group, Women’s Society, Knights of 
Columbus, Mother’s Group, Boy Scouts, St. Vincent de Paul.   

• Ensure information about these groups is regularly communicated to parishioners.  Invite 
youth to be part of these groups and their activities. 

 
RESPONSIBLE PARTIES 
Pastor, Pastoral Associate, Parish Leaders, Individual Social Group Leaders 
* Please see Appendix A for the complete list of Pastoral Priorities. 
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PARISH PROPERTY 
EXPLANATION OF CATEGORY 
Our Parish compound is the home of our Lord, Jesus Christ; our Pastor; and the spiritual home of the 
Parishioners of St. Frederic Catholic Church.  We will care for all of our facilities, land, and 
landscaping in a way that is consistent with our spiritual purpose. 
 
BIBLICAL REFERENCE 

“You have bid me build a temple on your holy mountain and an altar in the city that is 

your dwelling place, a copy of the holy tabernacle which you had established from of 

old.”  (Wisdom 9:8) 

 
OBJECTIVES 
Our purpose with regard to our property and facilities is to maintain and improve them in a way that 
reflects and fully supports our efforts in fulfilling our spiritual purpose, so that our resources are 
effectively utilized in representing Christ and in pursuing our Christian mission.  
 
CURRENT STATE 
Maintenance Requirements:  Each of our facilities is in need of some maintenance ranging from 
immediate to long-term actions.  See Appendix D for a list of buildings and their maintenance needs. 
 
Maintenance Costs:  The cost of maintaining our buildings is very high, primarily because we are 
maintaining extensive facilities remaining from the school, and because most buildings are very old. 
We presently pay $8,500 to $10,000 annually for landscaping and cleaning services which could be 
allocated to other maintenance priorities if we could develop teams of parishioners to do this work. 
 
STRATEGIES 

• Maintenance and Maintenance Costs:  Further develop and prioritize the maintenance list in 
Appendix D.  Develop maintenance and funding plans and incorporate them into the annual 
budget.  Implement an annual maintenance plan, including a regularly updated list of 
priorities. Develop landscaping and cleaning teams as part of stewardship emphasis, thus 
making an additional $8,500 to $10,000 available for maintenance. 

• Improvements:  Form a building improvement committee.  Analyze and prioritize the 
recommended improvements listed below and develop costs and alternatives.  Make a 
recommendation to Finance Council for review with Pastoral Council.  Obtain joint Council 
recommendation and present to parishioners to build consensus. 

o Improvements which address specific facility shortcomings:  
• Determine a centrally located dedicated space for meetings (RCIA, Mom's 

Group, Prayer Group, Religious Education classes, Youth Groups, etc.)  
Scheduling of meetings in different rooms is inefficient and leads to higher 
electric and heating costs. 

• Determine a dedicated storage space (Fall Festival props, supplies, and other 
items are currently stored in crowded closets, in restrooms, on the stage, in 
parishioner's homes, and in the Bazaar storage room). 
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• Modify Bucinni Hall to create a more functional and inviting space for Parish 
functions and rental income.  Improvements would include lowered ceiling, 
acoustical wall covering, moveable partitions, and other details to be 
determined. 

• Remodel Sanctuary and provide Crucifix, etc. 
• Remodel entry to the Church to provide a welcoming space for greater 

parishioner interaction while creating less disruption to the interior of the 
Church. 

• Provide more overnight accommodation for visiting priests and nuns. The 
Rectory has one guest room which is insufficient for groups of three or more 
priests who come for meetings. 

• Provide classroom space sufficient for Religious Education or community 
activities.  For example, consider supporting homeschool cooperatives.  
Currently, Religious Education requires six separate classrooms or spaces. 

  
RESPONSIBLE PARTIES  
Building Improvement Committee, Pastor, Parish Council, Finance Council 
 
 
* Please see Appendix A for the complete list of Pastoral Priorities. 
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Appendix A:  List of Pastoral Priorities 

 

LIST OF PASTORAL PRIORITIES 

2016 ARCHDIOCESAN PASTORAL ASSEMBLY 

ARCHDIOCESE OF PORTLAND IN OREGON 

Catechesis and Faith Formation (Children, Youth and Adults)  

• Catechist Formation 
• Curriculum 
• Catechetical materials 
• Catholic Identity and Witness, especially in Catholic Schools 

Divine Worship 

• Emphasis on the sacred liturgy as forming us in the Faith 
• Liturgical formation for sacred ministers and lay ecclesial ministers 
• Emphasis on liturgical practice according to the mind and discipline of the Church 
• Sacred Music 

Catholic Young Adult Ministry 

• Connecting them to the Church and to each other 
• Faith formation and spirituality 
• Social activity 
• Service ministry to the poor 

Vocations 

• Creating a culture for promoting local vocations, including from among the various 
cultural groups in the diocese 

• An emphasis on priestly vocations for the future 
• Develop an archdiocesan wide strategy of prayer and awareness 

Marriage and Family Life 

• Marriage preparation programs – common expectations throughout the Archdiocese 
• Support for new marriages 
• Help for struggling families 
• Marriage enrichment 
• Support and resources for raising children 
• Natural Family Planning 
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Works of Mercy 

• Promoting an understanding of the Church’s social teaching and the corporal and 
spiritual works of mercy 

• Identifying and serving those in need 
• Social activism – bring about positive social change on issues such as life, the 

environment, immigration, criminal justice system. 

Cultural Diversity as an overarching theme 
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APPENDIX B:  CHURCH HISTORY 

St. Frederic Catholic Church 

1911-2011  100 Years of Faith 

We are St. Frederic’s, a Catholic Christian Community that works and prays together to 
deepen our love of God and to share that love by ministering to each other and the extended 

community in holiness and justice.  

From a small mission outreach in the opening years of the 20th Century, St. Frederic’s has 
grown to become a vital part of the St. Helens community. Business men, community 
servants, school administrators and teachers, mill workers, farmers and even government 
leaders have all been part of our history. The turn of the Century saw three distinct 
communities – St. Helens, Houlton, and Milton. Today we are one growing community of 
both long standing families and new. We represent a diverse ethnic community of all 
different heritage and cultures.  

Prior to 1908, the faith needs of both Rainier and St. Helens were provided services by 
pioneer missionaries who responded to sick calls and made periodic visits. Mass was 
celebrated once a month by Reverend H.J. McDevitt. He was succeeded by Reverend Henry 
Bruenagel who built churches in both Rainier and St. Helens.  

The original church was known as St. Mary’s Hall and erected in 1911 for $1,437.00. Known 
as a mission church, during the years of WWI, St. Mary’s saw priestly vacancy every three 
years still filled from the Cathedral in Portland and also by Rev. Dr. Urban Fisher O.S.B of 
Scappoose. In 1916 Archbishop Christie appointed Rev. William Hampson pastor of both 
Rainier and St. Helens. The Catholic population declined in Rainier and the parish 
headquarters moved to St. Helens where the economic climate helped the Catholic 
population to increase. By the end of the war, there was an influx of Italian families to St. 
Helens. Descendants of many of these families are still members of the parish. The parish 
house was built in 1916 at a cost of $900. The estate of John Dolan, donated a house beside 
the church.  

The death of Frederick Morgus in September of 1919 and the appointment of Rev. Joseph P. 
Clancy as pastor of the parish in St. Helens, coincided with the opportunity to erect a new 
Church building for the growing population of the area. The Morgus family gave a 
substantial financial contribution to the church, two lots where the church would stand, and 
the marble statue of St. Frederic, Bishop and Martyr. The cornerstone was laid by 
Archbishop Christie on October 17, 1920. The new church was dedicated on January 21, 
1921 in memory of Frederick Morgus.  

The “Roaring Twenties” saw two different fires do considerable damage to St. Frederic 
Church. On March 8, 1925 the first fire partially destroyed the church. It was rebuilt and 
enlarged and had the rectory added. The third church building was dedicated by Monsignor 
A. Hilldebrand on December 13, 1925. The church again caught fire on Christmas morning of 
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1927. The first parochial school in Columbia County opened in St. Helens in September 1928 
staffed by four Sisters of Holy Names. 

As the community grew, so did the parish and the school. The next 30 years saw St. Helens 
experience the years of the Great Depression, World War II, the Post War years and the 
beginning of the Korean Conflict. Society went through many changes as women took on 
the roles that used to be held by the men who now were off fighting for our country. This 
was the beginning of years of change for society, our country, our world and also our 
church. The building used today as the Parish Center, was erected in 1946 as the parish 
Convent for the sisters who taught at the growing school.  

Women took a more active role outside their families and began to express themselves 
politically as well. Although still not allowed to take an active role in the Liturgy, women 
played a larger role in education and the social ministry that was emerging. 

It became apparent that the church needed a place where people could gather socially. The 
new hall was named Buccini Hall in memory of Allessandrina Buccini, wife of Antonio, 
whose generous contribution helped to provide the funds for the hall to be built. It created 
not only a gathering place, but a facility where the children of the school could play. 

In 1960, St. Helens was one of the places visited during the Presidential campaign, when 
John F. Kennedy, Jr. was the first Catholic to be elected President of the United States. One 
of his stops was in front of St. Frederic Church. 

Numerous priests served St. Frederic Church over the years, some for as short a time as 
three months and others for several years. These priests are listed elsewhere in this 
brochure.  

In 1968, it became necessary to discontinue the Seventh and Eighth grades of the school for 
financial reasons and the decline in vocations that provided the staff for the school.  

During the Sixties, Vatican II brought changes to the Catholic Church worldwide. Mass was 
now said in the vernacular instead of Latin. The priest faced the congregation. Congregants 
saw the disappearance of the Communion railing, and many of the statues. And we saw the 
disappearance of the traditional Habit from the wardrobe of the various religious 
communities. Sisters often were now identifiable by a simple crucifix, a plain hairstyle, and 
the ring that was the symbol of their religious vows. Head coverings no longer were 
required by women attending Mass. 

Here at St. Frederic’s we remember the controversy when the Stations of the Cross and the 
statues were painted. But we still had several traditional examples of religious art including 
the gold processional cross still used today and the stained glass windows. 

Beginning in the 1970’s there began a period of stability in the church, where priests stayed 
for longer than just a couple of years and actually became part of our extended families. In 
1970, we saw the first Lay ministers of Communion and Liturgy. They represented many 
facets of the community including business, education and politics. The Parish truly came to 
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represent all of us as we began to serve as part of the administration of the church, having 
some say in what happened in our Parish home. We still had to follow the Guidelines from 
the Vatican, but we had a voice.  

Over the years several religious orders became a part of our history and heritage. The 
School was staffed by The Sisters of Holy Names of Jesus and Mary from Marylhurst. With 
the closure of the school, St. Frederic Parish was honored to become the first church in the 
Archdiocese to have a Lay pastor. Sister Eunice Hittner a Franciscan nun, was named 
Pastoral Assistant in 1985. She was followed by Sister Ann Tobeck from Marylhurst, and 
then Sister Louise Tibbetts.  They were followed by Marilyn Meissner from the Sisters of St. 
Francis of Dubuque.  In recent years we have been joined by our Hispanic sisters from 
Sisters of the Missioneros del Rosaria de Fatima of Mexico. 

Music began to play a big role in our worship. Folk Mass, Gospel songs, clapping, and joyous 
song became a means of expression for all of us. By the late 70’s women started to be an 
active part of the Liturgical ministry.  

Although the Laity assisted in the everyday management of the church as members of the 
Parish Council, elected by the congregation, the transition to a truly Pastoral Council that 
spoke for the people began. The financial management became the task of the 
Administrative Council. 

But reality also had to be faced. As the Gothic church began to show its age, the difficult 
decision had to be made of remodeling the building or erecting another facility that would 
last for a long time. The Councils examined the costs of repair, versus replacement and 
made the wise decision to begin anew. The school had closed in 1974, and the Parish had 
three aging buildings. To make room for the new facility, the old school and rectory were 
demolished. And for the third time, fire took down the Gothic church, this time as a 
controlled burn for the Fire Department. Even in death, a purpose was served. It was a sad 
day, but was followed shortly on July 11, 1982, by the turning of the first spade of new 
construction and the beginning of a new future. The new church was dedicated on January 
23, 1983 by Archbishop Cornelius Power. 

Within the new church there were numerous opportunities to honor the past. The statue of 
St. Frederic was preserved and now stands in the sanctuary, as does the original 
cornerstone. Several of the stained glass windows are in the vestibule of the church and the 
bell from the old church, now stands in a special tower outside the front of the church, still 
welcoming people to worship. Two classrooms from the school facility still stand and are 
used for meetings and also for classes.  

The new church allowed us to have a more intimate setting in which to worship. The curved 
sanctuary allowed us to see each other as well as the altar. Modern technology allowed for 
better hearing, so we could participate actively in the Mass. Altar-boys now were joined by 
the feminine gender and referred to as altar servers or acolytes. With the new building 
came new examples of Liturgical Art. Local Columbia County artist, Mary Lewis presented us 
with the beautiful wood carving of the Holy Family that hangs on the southern wall of the 
sanctuary. The tall clerestory over the altar allows natural light to accent the large fabric 
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banners that hang during the several liturgical seasons. There are numerous wood carvings 
around the sanctuary including the recently acquired Stations of the Cross. And on the altar 
we have had numerous examples of types of crucifixes, traditional, cultural and even ultra-
modern. The large stained glass windows remind us of the power of the Holy Spirit, glowing 
with the rich colors of the flame. And we have sculptures of Our Lady of Guadalupe, as well 
as Mary and even a cross created by a local icon artist.  

Over the years, parish members have opened their hearts as well as their pockets to help St. 
Frederic’s to become what it is today. Although many fund-raising activities are no longer a 
part of our lives, others remain. Long-time members recall the October Turkey Dinner, 
Sunday Night Bingo, Mardi Gras and Sing-a-long. Other activities have replaced those events 
such as the Annual Bazaar and the June Raffle and Chili Feed. Buccini Hall served as the site 
for Meals on Wheels for many years, proving a hot meal for Senior Citizens. And also 
community events such as Cinco De Mayo invite everyone to join us in fellowship. 

St. Frederic’s has become a more diverse community. We have welcomed and now share 
the heritage of our Hispanic brethren. We have had the wonderful opportunity to 
experience and understand the Vietnamese, Filipino, Native American, and now the African 
Community. We are becoming a Church rich in tradition, but are open for sharing and 
change.  

We are St. Frederic’s Catholic Church, living our mission daily as we move into our second 
hundred years. 

 

Our Parish Priests – 100 years of faithful guidance 
1911-1913 - Rev. Henry Bruenagel 

1913-1916 - Rev. Urban Fisher 
1916-1919 - Rev. William Hampson 

1919-1935 - Joseph P. Clancy 
1935-1941 - Rev. John T. Greene 

1941-1943 - Rev. E. Fleming 
1943-1944 - Rev. Joseph McCloud 
1944-1949 - Rev. James E. Crowe 

1949-1955 - Rev. James Heade 
1955-1965 - Rev. Steven Breitenstein 

1965-1966 - Rev. Thomas Laughlin 
1966-1966 - Rev. Bernardin Singleton 

1966-1968 - Rev. Morton Park 
1968-1970 – Rev. Patrick Curtin 

1970-1970 - Rev. William Dooley (3 months) 
1970-1977 - Rev. Martin Senko 

1977-1987 - Rev. James Crunican 
1987-1999 - Rev. Elwin Schwab 
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1999-2002- Rev. Heiko Junge 
2002-2010 - Rev. Luan Tran 

2010-2014 - Rev. Joseph Barita 
2014- present – Rev. Nicolaus Marandu 
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APPENDIX C:  FACILITIES ANALYSIS 
 

The Strategic Planning Committee did not prioritize the buildings, but the needs within each. 
Concerns were rating according to priorities of safety, structural integrity, relation to parish 
function, aesthetic, and deferred need. 

(P1)  Safety:  Priority #1  
(P2)  Structural Integrity:  Priority #2  
(P3)  Direct relation to Parish Function: Priority #3 
(P4)  Aesthetic Issues:  Priority #4 
(P5)  Deferred:  need more information on situation 
(*) Priority within a category, very important to resolve this issue 
Cost Estimate or Quote; Completed? 

 
Old Rectory (built 1929 asbestos?) 
OR1  Gutters need to be replaced  (P2) 
OR2  Chimney needs repair (P5) 

• Maybe cap chimney for fireplace.  If chimney for furnace needs repair, that should be done.   
OR3  Railing on porch needs repair (P1)     (This has been completed as of 2-1-2017.) 

• Safety consideration since we rent out the building. 
OR4  Exterior paint (P4) 
OR5  Renovate laundry room (P4) 
OR6  There is NO crawl space (P5) 
OR7  The wood floor is in contact with the ground (P5) 
OR8  Single pane windows  (P4) 

• This is aesthetics because there is no water or damage on the sill. 
OR9  Step down in to laundry room  (P1) 
OR10 Fix roof (there are gaps) (*P5) (Upgraded to P1:  $7,500) 

• In the old rectory, a person could see into the building from the roof along the ridgeline. 
QUOTE:  Electrical Repairs - $700. 
 
Sisters’ House (built in 1929 asbestos?) 
SH1  Exterior paint  (P5) 

• Some siding needs to be fixed.  
SH2  Chimney needs repair  (P5) 
SH3  Renovate utility room  (P1) 

• This has a cement floor, renovated electrical.  Electric box not up to code, outdoor weather 
head not up to code.  There are some other electrical problems. 

• Bring electrical box up to code, fix weather head. 
SH4  Windows  (P4) 

• All windows are all double pane, but some get foggy inside.  
SH5  Roof leaks (*P5)    $7,500 

• There are some leak marks on LR wall, but don’t know how long they have been there. 
SH6  Overhead light in bedroom doesn’t work (electrical?)  (P1) 
SH7  Kitchen does not have nice cabinet doors  (P4) 
SH8  Siding and molding repair.  (*P2) 
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Parish Center (asbestos? Year?) 
PC1  Back door needs to be replaced/repaired  (*P1)    (This has been completed as of 2-1-2017.) 
PC2  Side door needs to be replaced  (*P1)     (This has been completed as of 2-1-2017.) 

• Weather side needs replacement and threshold is rotten.    (This has been completed as of 
2-2017.) 

PC3  Single Pane windows  (P4)  
• No leaking or cracks.  All painted shut.  Get frosted in cold, and they sweat.  

PC4  No insulation around toilet pipes in walls  (*P2)  
• Probably no insulation anywhere in house.  Priority in west wall, where the plumbing is.  

PC5  Old electric – Old!  (*P5) 
• Can we improve what’s there, or do we need to replace everything?  Also need breaker 

outlets in kitchen.  Suggest we get a review and estimate quote.    Quote:  $1,500. 
PC6  Old plumbing:  Kitchen sink and toilet.  (*P2) 

• Kitchen sink leaks underneath, used a lot.   
PC7  Rotten soffit boards, exterior caulking. (P2) 

• Rot is spreading.  Are gutters letting water in?  Corners of building can use caulking.  
PC8  Pipes in crawl space need to be insulated/duct work/sump pump  (P2) 

• Some of the duct work is not working, sometimes can feel cold air coming in.   
• Maybe pipes have separated over the years.  There is a sump pump in the crawl space, but it 

needs to be plugged in.  If we got a lot of rain, it would run into the crawl space.  
PC9  Exterior paint  (P4) 

• Windows all painted shut.  Last painting was when Fr. Schwab was here.  
 
Church 

• North Wall of Church:     Quote:  $15,000 
C1  Siding needs to be replaced and painted  (P2) 

• Hoping to do one side per year, we missed this year. 
C2  Soffits need to be stained  (P4) 

• all the way around to Rm5, Office, BH, and the Kitchen 
C3  High windows of church need to be replaced  (P4) 

• or high part of church needs to be removed?  all windows are foggy   
C4  Regrade south side for water run off.  (*P2) 

• French drain with dry well?  
C5  Seal off sparrow entry points  (P5) 
C6  Sanctuary update  (P4 & P5)        Quote:   ≈ $50,000 

• Quote includes window, new floor, etc., etc. 
C7  Remodel  the entrance to the church (P4) 
C8  Soundproof the confessional   (P3) 
C9  Gutters and downspouts  (*P2) 
C10 Exterior Sanctuary wall (*P2)          Quote:   ≈ $16,000 
 
Room 5 Quote:  $21,680 
Rm5(1)  Replace windows  (P2) 

• Need 4 more windows.   
Rm5(2)  heating(~1940) will need to be replaced ONLY when broken (service in the meantime) (P5)      
(This has been completed as of 2-1-2017.) 



31 
 

 
Buccini Hall (built in 1966) 
BH1  Single pane windows on south side (by kitchen) windows sweat.   (P2) 
BH2  West side soffit (by kitchen) needs to be replaced – rotten.  (P2) 
BH3  Soffits need to be stained (mentioned in C2)  (P4) 
BH4  Refinish basketball court floor  (P2)       Quote:   ≈ $14,000 
BH5  Kitchen floor by dish washer need to be replaced (swollen)  (P1)  

• Replace uneven linoleum at same time 
BH6  Dishwasher plumbing needs replacement to stop leak.  (*P2) 
 
Hallway (between BH and Church) 
H1  Boiler filters hard to replace, but need to be done at least once a year 
H2  Need separate storage from bathrooms (currently in bathrooms) 
H3  Women’s bathroom doesn’t have hot water 
 
Parking Lot 
PL1  Resurface at least every 7-10 years  (done last ~2013) 
PL2  Sprinklers (grounds) 
PL3  Re-vamp the landscaping and improve the overall look of campus 
 
New Rectory 
NR1  Replace roof (roof is sometimes leaking – and wasn’t part of contract during previous 
renovation) 
 
Estimated costs (only what we know) 
$100,000 for PC5 & PC6 (plumbing and electric) 
$5,000 for C1 (siding) – this is probably on the low side 
$9,000 for PL1 (resurfacing) 
$20,000 for emergency fund 
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Appendix D:  Demographics 

Population St. Helens Oregon 
Population estimates, July 1, 2016,  (V2016) NA 4,093,465 
Population estimates, July 1, 2015,  (V2015) 13,158 4,028,977 
Population estimates base, April 1, 2010,  (V2016) NA 3,831,072 
Population estimates base, April 1, 2010,  (V2015) 13,031 3,831,073 
Population, percent change - April 1, 2010 (estimates base) to July 1, 2016,  (V2016) NA 6.8 
Population, percent change - April 1, 2010 (estimates base) to July 1, 2015,  (V2015) 1 5.2 
Population, Census, April 1, 2010 12,883 3,831,074 
Age and Sex   
Persons under 5 years, percent, July 1, 2015,  (V2015) X 5.70% 
Persons under 5 years, percent, April 1, 2010 7.60% 6.20% 
Persons under 18 years, percent, July 1, 2015,  (V2015) X 21.40% 
Persons under 18 years, percent, April 1, 2010 27.60% 22.60% 
Persons 65 years and over, percent,  July 1, 2015,  (V2015) X 16.40% 
Persons 65 years and over, percent, April 1, 2010 10.20% 13.90% 
Female persons, percent,  July 1, 2015,  (V2015) X 50.50% 
Female persons, percent, April 1, 2010 50.20% 50.50% 
Race and Hispanic Origin   
White alone, percent, July 1, 2015,  (V2015)  (a) X 87.60% 
White alone, percent, April 1, 2010  (a) 90.30% 83.60% 
Black or African American alone, percent, July 1, 2015,  (V2015)  (a) X 2.10% 
Black or African American alone, percent, April 1, 2010  (a) 0.60% 1.80% 
American Indian and Alaska Native alone, percent, July 1, 2015,  (V2015)  (a) X 1.80% 
American Indian and Alaska Native alone, percent, April 1, 2010  (a) 1.60% 1.40% 
Asian alone, percent, July 1, 2015,  (V2015)  (a) X 4.40% 
Asian alone, percent, April 1, 2010  (a) 1.30% 3.70% 
Native Hawaiian and Other Pacific Islander alone, percent, July 1, 2015,  (V2015)  (a) X 0.40% 
Native Hawaiian and Other Pacific Islander alone, percent, April 1, 2010  (a) 0.30% 0.30% 
Two or More Races, percent, July 1, 2015,  (V2015) X 3.70% 
Two or More Races, percent, April 1, 2010 4.50% 3.80% 
Hispanic or Latino, percent, July 1, 2015,  (V2015)  (b) X 12.70% 
Hispanic or Latino, percent, April 1, 2010  (b) 6.10% 11.70% 
White alone, not Hispanic or Latino, percent, July 1, 2015,  (V2015) X 76.60% 
White alone, not Hispanic or Latino, percent, April 1, 2010 86.70% 78.50% 
Population Characteristics   
Veterans, 2011-2015 958 306,723 
Foreign born persons, percent, 2011-2015 4.90% 9.90% 
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Housing   St. Helens Oregon 
Housing units,  July 1, 2015,  (V2015) X 1,718,409 
Housing units, April 1, 2010 5,154 1,675,562 
Owner-occupied housing unit rate, 2011-2015 64.50% 61.30% 
Median value of owner-occupied housing units, 2011-2015 169,800 237,300 
Median selected monthly owner costs -with a mortgage, 2011-2015 1,360 1,557 
Median selected monthly owner costs -without a mortgage, 2011-2015 387 469 
Median gross rent, 2011-2015 789 907 
Building permits, 2015 X 17,510(1) 
Families and Living Arrangements St Helens Oregon 
Households, 2011-2015 4,610 1,533,430 
Persons per household, 2011-2015 2.76 2.51 
Living in same house 1 year ago, percent of persons age 1 year+, 2011-2015 85.80% 81.90% 
Language other than English spoken at home, percent of persons age 5 years+, 
2011-2015 7.10% 15.10% 
Education   
High school graduate or higher, percent of persons age 25 years+, 2011-2015 86.90% 89.80% 
Bachelor's degree or higher, percent of persons age 25 years+, 2011-2015 16.20% 30.80% 
Health   
With a disability, under age 65 years, percent, 2011-2015 12.50% 10.20% 
Persons  without health insurance, under age 65 years, percent 14.80% 8.30% 
Economy   
In civilian labor force, total, percent of population age 16 years+, 2011-2015 60.20% 62.10% 
In civilian labor force, female, percent of population age 16 years+, 2011-2015 56.40% 57.60% 
Total accommodation and food services sales, 2012 ($1,000)  (c) $22,422  $8,466,788  
Total health care and social assistance receipts/revenue, 2012 ($1,000)  (c) $42,647  24,956,816 
Total manufacturer’s shipments, 2012 ($1,000)  (c) $261,628  $51,349,948  
Total merchant wholesaler sales, 2012 ($1,000)  (c) $5,847  $48,325,261  
Total retail sales, 2012 ($1,000)  (c) $129,921  $49,481,054  
Total retail sales per capita, 2012  (c) $10,064  $12,690  
Transportation   
Mean travel time to work (minutes), workers age 16 years+, 2011-2015 31.6 22.9 
Income and Poverty   
Median household income (in 2015 dollars), 2011-2015 $45,225  $51,243  
Per capita income in past 12 months (in 2015 dollars), 2011-2015 $21,688  $27,684  
Persons in poverty, percent 20% 15.40% 
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Businesses   St. Helens      Oregon 
Total employer establishments, 2014 X 109,875(1) 
Total employment, 2014 X 1,444,041(1) 
Total annual payroll, 2014 ($1,000) X $65,714,985(1) 
Total employment, percent change, 2013-2014 X 3.4%(1) 
Total non-employer establishments, 2014 X 269,901 
All firms, 2012 867 339,305 
Men-owned firms, 2012 342 165,691 
Women-owned firms, 2012 301 123,015 
Minority-owned firms, 2012 67 41,456 
Nonminority-owned firms, 2012 715 285,028 
Veteran-owned firms, 2012 54 30,918 
Nonveteran-owned firms, 2012 685 288,790 
Geography   
Population per square mile, 2010 2482.6 41.6 
Land area in square miles, 2010 5.3 98,466.00 

 

This geographic level of poverty and health estimates are not comparable to other 
geographic levels of these estimates. 

Some estimates presented here come from sample data, and thus have sampling errors that 
may render some apparent differences between geographies statistically indistinguishable. 

The vintage year (e.g., V2015) refers to the final year of the series (2010 thru 2015). 
Different vintage years of estimates are not comparable. 

(1) Includes data not distributed by county. 

NA: Not available 

X: Not applicable 

 


